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St Helen Auckland Community Primary School
Behaviour Policy

All children are encouraged to be active participants in all aspects of school life. In school we seek to promote a safe, caring, secure and positive environment, in which children are happy and can develop making full use of the range of facilities available to them to ensure effective learning takes place. 

All children and adults have the right to be treated with respect and understanding, free from intimidation and distractions. Behaviour management of children is the responsibility of
· The child and their parents / carers
· The Headteacher and all staff
· The Governing Body

The school’s behaviour policy should be used as a guidance to ensure every child’s right, regardless of sexual orientation, disability, race, religion, social circumstance or gender, to be treated fairly and to have the opportunity to learn and develop without fear of discrimination is met.

All children have the right to opportunities enabling them to become self disciplined. Children with specific difficulties and needs, physical, mental or behavioural can access support and be given specific programmes of work.

We aim to help children develop an understanding attitude towards each other and use skills that will allow them to play a part in the life of others. They will develop a sense of community and responsibility through caring for each other and their environment. 

Children are given the opportunity to take responsibility for their own actions, have ownership of their school and develop a sense of community by:
· Buddy and mini bud duties
· Being peer mentors 
· Member of the school council
· Using ‘heartmath’ breathing technique to relax and calm down

Positive behaviour is important and at St Helen Auckland Community Primary School.  We consider the following as key:
· Positive behaviour contributes to the school effectiveness
· Positive behaviour can have a beneficial influence on teacher and pupil moral
· Positive behaviour is an important pre-condition for pupil’s levels of attainment
· Positive behaviour is part of the personal and social development of pupils
· Positive behaviour is necessary for pupil’s well being and safety
With these considerations in mind we seek to ensure there are clearly stated rules and a code of conduct adhered to by all those within the school environment.

School rules
We care for our school
We care for each other
We always do our best

Playground rules
We are caring, kind and considerate
We always show respect
We are always honest 
We say please and thank you
We share and take turns 
We ask children on their own if they would like to join in 
We put our letter in the bin
We will show respect to those who take care of us

Rewards
Smiles
Praise
Certificates
Well done stickers
All classrooms have a behaviour display.

Oops!
Misbehaviours are first addressed by:
Step tracker
First pupils need to be given a reminder of what is expected
Then they will begin the step tracker 
Step 1 – 2nd reminder
Step 2- Taken out of class by an adult in the class and spoken to 
Step 3- time out in partner class (Nursery/reception, 1/2, 3/4, 5/6)
Step 4 – Sent to HT/ Senior Leaders 

Children will have the opportunity to be part of  golden time on a Monday afternoon for the last half an hour. Pupils who have been on the step tracker will loose these from golden time. Children can work their way back up on the tracker. 

Children who consistently remain on the Step Tracker due to behavioural concerns are placed on a daily report card. This is sent home each day to monitor and communicate their behaviour in school with parents and carers over a week.
In cases where concerning behaviour persists, the child may be placed in internal inclusion as part of a structured support strategy to help them reflect and make positive changes.

Weekly ‘Super Star’ assemblies, held on a Friday, are to celebrate children’s learning achievements. Whole classes are recognised for good attendance and the class with the highest attendance has dinner first on the ‘Top Table’.

Poor behaviour is recorded on CPOMS and followed up promptly by staff. When disputes between children occur, staff use a restorative approach to resolving the issue. There is a recognised, consistent format used by all staff when discussing the problem with the children to seek a peaceable solution. Disputes are handled calmly by staff and there is a peer mentor available to children every lunch time.
All adults involved in the education of the children in St Helen Auckland Primary School are responsible for recording behaviours. Concerns are discussed at staff meetings. Parents of children causing concern will be invited into school to help draw up an Individual Support Plan to improve negative behaviours. Staff, parents and pupils contribute to the plan as we believe it is vital school and parents work together to support the child.

Unacceptable behaviours:
· Continued lack of concentration and participation
· verbal abuse to peers
· verbal abuse to staff
· refusal to follow instructions
· calling out
· physical aggression
· swearing
· spitting
· nipping
· equipment abuse
· constant swinging on chair
· name calling
· bullying
· leaving the school site

Staff  have a legal right to use reasonable force in situations where it is deemed necessary 

What is reasonable force? 
1. The term ‘reasonable force’ covers the broad range of actions used by most teachers at some point in their career that involve a degree of physical contact with pupils. 
2. Force is usually used either to control or restrain. This can range from guiding a pupil to safety by the arm through to more extreme circumstances such as breaking up a fight or where a student needs to be restrained to prevent violence or injury. 
3. ‘Reasonable in the circumstances’ means using no more force than is needed. 
4. As mentioned above, schools generally use force to control pupils and to restrain them. Control means either passive physical contact, such as standing between pupils or blocking a pupil's path, or active physical contact such as leading a pupil by the arm out of a classroom. 
5. Restraint means to hold back physically or to bring a pupil under control. It is typically used in more extreme circumstances, for example when two pupils are fighting and refuse to separate without physical intervention.
 6. School staff should always try to avoid acting in a way that might cause injury, but in extreme cases it may not always be possible to avoid injuring the pupil. 

Who can use reasonable force? 
• All members of school staff have a legal power to use reasonable force
• This power applies to any member of staff at the school. It can also apply to people whom the headteacher has temporarily put in charge of pupils such as unpaid volunteers or parents accompanying students on a school organised visit. 

When can reasonable force be used? 
• Reasonable force can be used to prevent pupils from hurting themselves or others, from damaging property, or from causing disorder. 
• In a school, force is used for two main purposes – to control pupils or to restrain them. 
• The decision on whether or not to physically intervene is down to the professional judgement of the staff member concerned and should always depend on the individual circumstances. 2Section 93, Education and Inspections Act 2006 4 
• The following list is not exhaustive but provides some examples of situations where reasonable force can and cannot be used. Schools can use reasonable force to: 
• remove disruptive children from the classroom where they have refused to follow an instruction to do so; 
• prevent a pupil behaving in a way that disrupts a school event or a school trip or visit; 
• prevent a pupil leaving the classroom where allowing the pupil to leave would risk their safety or lead to behaviour that disrupts the behaviour of others; 
• prevent a pupil from attacking a member of staff or another pupil, or to stop a fight in the playground; and 
• restrain a pupil at risk of harming themselves through physical outbursts.
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